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AGREEMENT BETWEEN 
ROBERT HALL CLOTHES 
AMD
RETAIL STORE EMPLOYEES* UNION, LOCAL UOO 
AFL-CIO
WASHINGTON, D.C*
THIS AGREEMENT made th is  29th day o f  March 1965, e f fe c t iv e  as o f  
February 20, 1965 by and between ROBERT HALL CLOTHES, h e re in a fte r  re ­
fe rre d  to as the EMPLOYER, and RETAIL STORE EMPLOYEES* UNION, LOCAL UOO, 
chartered by the R eta il Clerks* In tern a tion a l A sso c ia tio n , AFL-CIO, o f  
Washington, D .C ., h ere in a fte r  re fe rre d  to  as the UNION.
WITNESSETH:
WHEREAS the p a r t ie s  to  th is  Agreement d es ire  to e s ta b lish  and main­
ta in  a mutual understanding to create  harmonious re la t io n s  between the 
Employer and the employee and to  abide by th is  Agreement to  s e t t le  any 
and whatever dispute that may a r ise  be Ween them, and whereas the Em­
p loy er  and the Union in  the performance o f  th is  Agreement agree not to 
d iscrim inate aga in st any employee or ap p lican t f o r  employment because o f
race , c o lo r ,  r e l ig io u s  creed or o r ig in  i t  i s  th ere fore  by both p a r t ie s
*
understood and agreed th a t:
ARTICLE I
COVERAGE
A, The tern "employee" when used in  th is  Agreement s h a ll mean a l l  
o f  the employees o f  the Employer, in clu d in g  the regu la r extra  employees 
as h ere in a fter  d e fin ed , employed by the Employer in  i t s  branch s to re s  l o ­
cated at 2010 U n iversity  B lv d ., Langley Park, Maryland* 502 A rlin gton  B lvd ., 
F a lls  Church, V irg in ia ; 2829 Richmond Highway, A lexandria, V irg in ia ; 11501 
R ock v ille  P ike, Etockville, Maryland; U525 S ilv e r  H ill  Road, S u itland , Mary­
land ; 6555 Annapolis Road, H y a ttsv ille , Maryland; and 13718 Baltimore-Wash- 
ington  B lvd ., Laurel, Maryland; but sh a ll exclude Store Managers, A ssistan t 
Store Managers, Executive Store Management Trainees, A lte ra t io n  Department 
Employees, P ro fess ion a l Employees, Guards and S upervisors, as d efin ed  by 
the Labor Management R elations A ct o f  19U7 as amended.
* r ■ ,
B. The term "regu lar extra  em ployee", s h a ll mean one who works 
e igh t hours o r  more per week on a re g u la r ly  scheduled b a s is , but le s s  
than f u l l  time.
ARTICLE I I
RECOGNITION
A. The Employer recogn izes the Union as the s o le  and ex c lu s iv e  
bargaining represen tative  f o r  i t s  employees w ith re feren ce  to wages, 
hours and working co n d it io n s .
B. The Employer agrees that i f  i t  sh a ll open a d d it io n a l u n its  
w ith in  the m etropolitan  d i s t r i c t  o f  Washington, D .C ., the p rov is ion s
o f  th is  Agreement sh a ll apply, provid ing however that in  the opening o f  
such new u n its , a l l  employees sh a ll be considered  as probationary em­
ployees f o r  n in ety  (50) days, during which time the Employer sh a ll have 
f u l l  d is c re t io n  in  determ ining continued employment o f  such employees.
C. The Employer agrees to perm it an authorized  rep resen tative  or 
o f f i c e r  o f  the Union to have access  to i t s  s to re s  a t a l l  hours when sa id  
stores  are open fo r  business f o r  the purpose o f  communicating w ith the 
employees, but such represen tative  or o f f i c e r  s h a ll not in te r fe r e  w ith 
the duties o f  sa id  employees or the business o f  the Employer.
D. The Employer sh a ll provide space a t a convenient lo c a t io n  at 
each o f  i t s  s to res  fo r  a b u lle t in  board f o r  the p ostin g  o f  Union n o t ic e s .
ARTICLE I I I
UNION SECURITY AND CHECK-OFF
A. I t  sh a ll be a con d ition  o f  employment that a l l  employees o f  the 
Employer covered  by th is  Agreement who are members o f  the Union in  good 
standing on the e f fe c t iv e  date o f  th is  Agreement s h a ll remain members in  
good standing, and those who are not members on the e f fe c t iv e  date o f  th is  
Agreement, s h a ll ,  on the th ir t ie th  (30th) day fo llo w in g  the e f fe c t iv e  date 
o f  th is  Agreement, become and remain members in  good standing in  the Union. 
I t  sh a ll a lso  be a con d ition  o f  employment that a l l  employees covered by 
th is  Agreement and h ired  on or  a ft e r  i t s  e f fe c t iv e  date s h a ll ,  on the 
th ir t ie th  (30th) day fo llo w in g  the beginning o f  such employment, become 
and remain members in  good standing in  the Union.
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For the purpose o f  th is  S ection , the execu tion  date o f  th is  Agree­
ment sh a ll be considered  as i t s  e f fe c t iv e  date .
B. The Employer agrees to check o f f  from the wages o f  i t s  employees, 
upon w ritten  au th oriza tion  o f  i t s  employees, Union dues and in i t ia t io n  fe e s  
and to  rem it the same to a duly authorized  rep resen tative  o f  the Union, un­
le s s  p roh ib ited  by a p p lica b le  s ta te  law.
ARTICLE IV 
TRIAL EERIOD
Except as otherwise provided in  Paragraph B o f  A r t ic le  I I  h ereo f, a l l  
newly h ired  employees sh a ll be considered  on probation  f o r  a p eriod  o f  
th ir ty  (30) calendar days, during which time the Employer s h a ll have f u l l  
d is c r e t io n  in  determ ining continuing employment o f  such employee.
ARTICLE V 
HOURS OF WORK
A. The regu lar work week f o r  a l l  f u l l  time employees sh a ll co n s is t  
o f  f o r t y  (UO) hours to be worked in  f iv e  (5>) days o f  e ig h t  (8 ) hours per 
day.
B. A l l  work in  excess o f  e ig h t  (8 ) hours in  any one day and/or 
fo r t y  (UO) hours per week, s h a ll co n stitu te  overtim e and be p a id  f o r  a t 
the rate o f  time and on e-h a lf the em ployee^  base rate  o f  pay.
C. A l l  fu ll -t im e  employees sh a ll re ce iv e  a one (1 ) hour meal per­
io d  during each x-rork s h i f t  o f  e ig h t  (8 ) hours or  more.
D. Any employee who is  asked to  x-rork on Sunday f o r  the purpose o f  
taking inventory  on ly , sh a ll be paid  at the ra te  o f  double h is  b a s ic  rate 
o f  pay.
E. A regu lar f u l l  time or  regu lar extra  employee who -works on Sun­
day f o r  reasons other than the taking o f  in ven tory , sh a ll be paid  time 
and on e -h a lf h is  bas ic  rate o f  pay. Sunday on ly  extras who -work on that 
day f o r  reasons other than the taking o f  inventory  sh a ll re ce iv e  th e ir  
s tra ig h t time ra te  f o r  th e ir  resp ectiv e  c la s s i f i c a t io n .
G. Employees sh a ll not be requ ired  to work s p l i t  s h i f t s .
H. Regular f u l l  time employees sh a ll be e n t it le d  to two f i f t e e n  
(15) minute r e s t  p eriods during each e ig h t hours o f  work. I f  an employee
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i s  working an e a r ly  schedule* the f i r s t  r e s t  p eriod  sh a ll be in  the morn­
in g , and the second in  the a ftern oon ; i f  an employee i s  working a la te  
schedule, the f i r s t  r e s t  p eriod  sh a ll be in  the a ftern oon  and the second 
in  the evening. Regular extra  employees who work in  excess o f  fou r  (U) 
hours on any given day sh a ll be e n t it le d  to one f i f t e e n  ( l5 )  minute r e s t  
period  and i f  employed f o r  e igh t (8) hours on any given  day they sh a ll 
be e n t it le d  to  two f i f t e e n  (15>) minute r e s t  periods as h erein before  pro­
vided .
ARTICLE VI
WAGES
Attached hereto and marked E xh ib it A, and made a p art h ereo f, i s  a 
schedule o f  Minimum Wage Rates, Progression  Scales and Wage Adjustments, 
which sh a ll be e f fe c t iv e  f o r  the duration  o f  th is  Agreement. No change 
may be made in  any part o f  E xh ib it A w ithout the mutual consent o f  the 
p a rties  to th is  Agreement.
ARTICLE VII
SICE LEAVE
A. Each f u l l  time employee sh a ll be e n t it le d  to re ce iv e  s ix  (6 ) 
days non-cumulative s ick  leave pay during each employment year. In the 
event that an absence due to i l ln e s s  exceeds three days, the Employer 
may request reasonable p ro o f o f  i l ln e s s .
B. Regular extra  employees sh a ll be e n t it le d  to rece iv e  s ix  (6) 
days non-cumulative s ick  leave per employment year based on the average 
number o f  hours worked by the employee during the year.
C. F u ll time employees sh a ll be e n t it le d  to time o f f  in  case o f  
death in  the fam ily  w ithout lo s s  o f  pay, n ot to  exceed fou r  (Jj.) days dur­
ing the year, f o r  any one death. The term "fam ily " as used h erein , sh a ll 
include on ly  parents, p aren ts-in -law , ch ild ren , b ro th ers , s is t e r s ,  hus­
bands and wives and grandparents.
ARTICLE V III 
HOLIDAYS
A. Each f u l l  time and each regu lar extra  employee as hereinbefore  
defin ed  sh a ll be e n t it le d  to  the fo llo w in g  holidays w ith  pay, a t th e ir  
bas ic  rates  o f  pay, ir r e s p e c t iv e  o f  the day o f  the week on which the 
holiday  f a l l s :
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New Y ear 's  Day Independence Day Thanksgiving Day
D ecoration Day Labor Day Christmas Day
B. When any o f  the aforem entioned holidays f a l l  on a Sunday, the 
day ce lebrated  as such sh a ll be considered  the holiday*
C. Any work performed on any o f  the fo reg o in g  holidays sh a ll be 
paid  f o r  a t the ra te  o f  double the em ployee's regu lar b a s ic  rate o f  pay.
D. Employees who observe Good Friday as a r e l ig io u s  h o lid a y , and 
who are scheduled to work on that day, and who request time o f f  f o r  re ­
l ig io u s  observance, sh a ll re ce iv e  three (3 ) hours o f f  w ith pay a t th e ir  
b a s ic  rate o f  pay, f o r  the purpose o f  r e l ig io u s  observance.
E. Employees who observe Rosh Hashanah and Yom Kippur, as r e l ig io u s  
h olidays, and who are scheduled to work on those days, and who request 
time o f f  f o r  r e l ig io u s  observance s h a ll  be e n t it le d  to  one day o f f  f o r  
Rosh Hashanah and one day o f f  f o r  Yom Kippur, and sh a ll be compensated
on those days a t  th e ir  b a s ic  ra tes  o f  pay.
ARTICLE IX 
VACATION
A. F u ll time employees covered by th is  Agreement who have been in  
the employ o f  the Employer continuously f o r  a p eriod  o f  s ix  (6 ) months, or 
lon ger, as o f  July 1 st o f  each year, s h a ll  be e n t it le d  to re ce iv e  one 
week's vacation  w ith pay.
B. F u ll time employees covered by th is  Agreement who have been in  
the employ o f  the Employer continuously f o r  a p er iod  o f  one year or more, 
as o f  July 1 s t  o f  each year sh a ll be e n t it le d  to  re ce iv e  two weeks vaca­
tion  w ith pay.
C. F u ll time employees covered by th is  Agreement who have been in  
the employ o f  the Employer con tinuously  f o r  a period  o f  f i v e  (5 ) years or 
more as o f  July 1 s t  o f  each year sh a ll be e n t it le d  to  re ce iv e  three (3 ) 
weeks o f  vaca tion  w ith pay.
The th ird  week o f  vacation  f o r  employees so e l ig ib le  s h a ll be taken 
during the months o f  January or  February in  the year fo llo w in g  the em­
p lo y e e s ' e l i g i b i l i t y  and each year th e re a fte r . The th ird  week vacation  
s h a ll not be taken in  con junction  w ith the regu lar two week summer vaca­
tion,
D. Regular extra  employees as h ereinbefore  defin ed  s h a ll be en­
t i t l e d  to rece ive  a prorated  vacation  p eriod  p red ica ted  on the same re ­
quirements and e l i g i b i l i t y  f o r  a vacation  as contained in  Paragraphs A,
B and C above f o r  f u l l  time em ployees.
E. Vacation pay fo r  f u l l  time and regu lar extra  employees sh a ll 
be based upon the em ployee's average earnings fo r  the preceding calendar 
year.
F. I f  a holiday s e t  fo r th  in  Paragraph A o f  A r t ic le  V III , f a l l s  
w ith in  a vacation  p eriod , the f u l l  time or  regu lar extra  employees sh a ll 
be e n t it le d  to rece ive  such holiday  pay in  a d d ition  to the va ca tion  pay 
provided h erein .
ARTICLE X
BLUE CROSS, BLUE SHIELD AND GROUP LIFE INSURANCE
A. Blue Cross -  The Employer agrees to fu rn ish  to  a l l  f u l l  time 
employees covered by th is  Agreement, a Comprehensive Blue Cross Plan, the 
premium f o r  which s h a ll be borne by the Company, f o r  f u l l  time employees 
who have completed s ix t y  (60) days o f  employment, or th e ir  probationary 
p eriod , whichever i s  la t e r .  The Employer w i l l  a lso  fu rn ish  the same Com­
prehensive Blue Cross Plan to regu la r extra  employees who have worked 
twenty-three (23) hours or  more per week fo r  a t  le a s t  s ix  months. Reg­
u lar extra  employees s h a ll rece ive  Blue Cross coverage the f i r s t  month 
a fte r  r a t i f i c a t io n  o f  th is  Agreement, o r  at such time as they complete 
the e l i g i b i l i t y  requirements f o r  such coverage as hereinabove sta ted . 
Employees w i l l  be perm itted to take a d d itio n a l Blue Cross coverage fo r  
dependents, i f  they d e s ire , on a p a y ro ll deduction  b asis  f o r  th is  coverage.
B. Blue S h ie ld  -  The Employer agrees to fu rn ish  to a l l  f u l l  time 
employees covered by th is  Agreement, a Blue S h ie ld  Plan, the premium fo r  
which s h a ll be borne by the Company, f o r  f u l l  time employees who have 
completed s ix ty  (60) days o f  employment, or  th e ir  probationary p er iod , 
whichever is  la t e r .  The Employer w i l l  a ls o  fu rn ish  the same Blue S h ield  
Plan to regular extra  employees who have worked tw enty-three (23) hours 
or more per week f o r  a t  le a s t  s ix  months. Regular extra  employees sh a ll 
rece ive  Blue S h ield  coverage the f i r s t  month a ft e r  r a t i f i c a t io n  o f  th is
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Agreement, or a t  such time as they complete the e l i g i b i l i t y  requirements 
f o r  such coverage as hereinbefore  s ta ted . Employees w i l l  be perm itted to 
take a d d ition a l Blue S h ield  coverage f o r  dependents, i f  they d e s ire , on a 
p a y ro ll deduction b a s is  f o r  th is  coverage.
C. Group L ife  Insurance -  A ll  f u l l  time employees employed one year 
or  more sh a ll be e l ig ib le  to re ce iv e  a $£00.00 Group L ife  Insurance p o l ic y ,  
the premium fo r  which sh a ll be paid  f o r  by the Company.
ARTICLE XI 
SENIORITY
In  the event that a reduction  in  the working fo rce  i s  necessary the 
Bnployer may reduce the working fo r c e  i f  warranted by business con d ition s  
in  accordance w ith the fo llo w in g  procedure; Probationary employees and 
extras sh a ll be la id  o f f  f i r s t .  In the event that a fu rth er reduction  i s  
necessary pred ica ted  on p re v a ilin g  business co n d it io n s , f u l l  time employees 
sh a ll be la id  o f f  in  accordance w ith th e ir  occu pation a l c la s s i f i c a t io n  sen­
i o r i t y  on the b asis  o f  length  o f  continuous se rv ice  with the Employer. The 
la y o ffs  sh a ll be made so that the employee w ith the lon g est p eriod  o f  ser­
v ice  in  h is  p a r t icu la r  occupational c la s s i f i c a t io n  w ith the Employer sh a ll 
be the la s t  la id  o f f .  R eca ll to work sh a ll be governed by the same p r in c i ­
p le  o f  s e n io r ity .
ARTICLE XII 
DISCHARGE
A. No f u l l  time or regu lar extra  employee covered by th is  Agreement 
sh a ll be discharged w ithout s u f f i c ie n t  cause. Without lim it in g  the gen­
e r a l i t y  o f  the fo re g o in g , d ish onesty  and drunkenness s h a ll  be considered  
s u f f ic ie n t  cause f o r  d ism issa l. The Union s h a ll present a l l  com plaints 
o f  discharge w ithout s u f f i c ie n t  cause to the Employer w ith in  f iv e  (£) 
working days a ft e r  the d isch arge . I f  the com plaint cannot be ad justed  
by mutual consent, i t  sh a ll forth w ith  be submitted to a r b itr a t io n  pur­
suant to  the a rb itra t io n  procedures h ere in a fte r  provided . The a rb itra ­
tors  sh a ll issu e  th e ir  d e c is io n  and award w ith in  f iv e  (£) days from the 
conclusion  o f  the hearing o f  the discharge in  d isp u te . This paragraph 
sh a ll apply to a l l  employees covered by th is  Agreement.
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B. No employee sh a ll be discharged or d iscrim inated  aga in st because 
o f  Union a c t iv i t ie s  in  upholding Union p r in c ip le s ,  nor sh a ll any such ac­
t i v i t y  by an employee be considered a v io la t io n  o f  th is  Agreement,
ARTICLE X III 
ARBITRATION
In case any dispute or  d i f f i c u l t y  re la t in g  to th is  Agreement or  to 
the performance o f  the duties and o b lig a t io n s  o f  employment hereunder can­
not be adjusted  between the Employer and the Union, such m atters sh a ll be 
re fe rre d  by e ith e r  p arty  to  a Board o f A rb itra tio n  to be appointed and con­
s t itu te d  as fo l lo w s :
E ither party  s h a ll ,  w ith in  f iv e  (5>) days, n o t i fy  in  w ritin g  by r e g is ­
tered  m ail, the other o f  the need f o r  the appointment o f  a Board o f  A rbi­
tra t io n , and th e re a fte r , w ith in  f iv e  (5 ) days, the Employer and the Union 
s h a ll ,  in  w ritin g , each s e le c t  two rep resen ta tives  who s h a ll a c t  on such 
Board o f  A rb itra tio n , In  the event that the Board o f  fo u r  persons so se ­
le c te d  sh a ll f a i l  w ith in  f iv e  (5>) days to  reach a d e c is io n , the sa id  fou r 
persons sh a ll s e le c t  a f i f t h  person to a c t  upon the Board o f  A rb itra tio n ,
In  the event that the Board o f  fou r  persons sh a ll not be able to agree 
upon the s e le c t io n  o f  a f i f t h  person to  a c t  upon the Board o f  A rb itra tio n , 
w ith in  three (3 ) a d d itio n a l days, then the fou r  persons, or  any one o f  
them, sh a ll immediately so n o t i fy  t  e American A ssocia tion  o f  A rb itra tion  
and the sa id  American A ssocia tion  o f  A rb itra tio n  sh a ll s e le c t  the f i f t h  
member. The Board o f  A rb itra tion  sh a ll meet w ith in  f iv e  (5>) days a fte r  
s e le c t io n  o f  such f i f t h  member and sh a ll conduct a hearing and rece ive  
testim ony and sh a ll th e re a fte r , w ith in  f iv e  (5 ) days, submit i t s  fin d in gs  
and render i t s  d e c is io n  in  w rit in g .
The d e c is io n  o f  a m a jor ity  o f  the Board s h a ll be binding and conclu ­
s iv e  on the p a r tie s  h ereto , and upon the employee o r  employees who may be 
a ffe c te d  thereby. The expense cf the f i f t h  member a ctin g  on the Board o f  
A rb itra tion  s h a ll be d iv ided  equ a lly  between the Employer and the Union,
A ll  work sh a ll continue w ithout in te rru p tio n  during and a fte r  ary- 
such a rb itra t io n  proceed ing .
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ARTICLE XIV
PROHIBITION OF STRIKES AMD LOCKOUTS
The Union agrees that during the terra o f  th is  Agreement, there w i l l  
be no s tr ik e s  o r  stoppages o f  work on i t s  part o r  on the p art o f  i t s  mem­
b ers , and the Employer agrees that there sh a ll be no lo ck o u ts . Nothing 
contained in  th is  Agreement sh a ll be deemed a w aiver by e ith e r  party  o f  
h is  r ig h t  to redress a v io la t io n  o f  th is  p ro v is io n  by such means and pro­
cedures as may be a v a ila b le  under law.
ARTICLE XV 
MISCELLANEOUS
A. The management o f  the business and d ir e c t io n  o f  the work fo rce  
o f  the Employer s h a ll be vested  in  the Employer, except as such r ig h ts  
may be r e s t r ic t e d  by th is  Agreement,
B. The sa les  in cen tive  earnings derived  from any sa le  com pleted by 
the Manager, A ssistan t Manager, or F ie ld  R epresentative, w i l l  be d iv ided  
among the regular f u l l  time employees as fo l lo w s : I f  the sa le  i s  a men’ s 
or b o y s ’ wear item i t  w i l l  be d iv ided  among the regu lar f u l l  time salesmen 
a t the end o f  each week. I f  the sa le  i s  a la d ie s ’ o r  g i r l s ’ wear item , i t  
w i l l  be d iv ided  among the regu lar f u l l  time sa le s la d ie s  a t the end o f  each 
week.
C. A regu lar f u l l  time emplo^ree who i s  c a lle d  to ju ry  duty, sh a ll 
rece iv e  h is b a s ic  weekly wage f o r  the p eriod  he serves on ju ry  duty, le s s  
the amount o f  compensation rece ived  by him as a ju r o r .
ARTICLE XVI
SEVERABILITY OF CLAUSES
Should any p o rtio n  o f  th is  Agreement be rendered or  declared  i l l e g a l  
by any court o f  competent ju r is d ic t io n  o r  any authorized  governmental agency, 
such in v a lid a tio n  sh a ll not in v a lid a te  the remaining p ortion s  o f  th is  Agree­
ment. Upon any such in v a lid a t io n , the p a r t ie s  agree to meet and negotia te  
su bstitu te  p rov is ion s  fo r  those rendered or  declared  i l l e g a l .
ARTICLE XVII
DURATION
This Agreement sh a ll become e f fe c t iv e  as o f  February 20, 1965 and sh a ll
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continue in  f u l l  fo r c e  and e f f e c t  u n t il  February 20, 1968. I t  sh a ll be 
autom atically  renewed from year to year th erea fte r  f o r  one year p eriod s , 
unless e ith e r  party  sh a ll at le a s t  s ix ty  (60) days p r io r  to February 20, 
1968 or  any February 20th th erea fter  give n o tice  in  w ritin g  by re g is te re d  
m ail to the other party  o f  i t s  in te n tio n  to m odify or terminate th is  Agree­
ment. In the event o f  n o tice  o f  m o d ifica tio n  i s  given , n eg otia tion s  sh a ll 
commence prom ptly resp ectin g  the m atters contained in  such n o tice  and a l l  
other p rov is ion s  sh a ll au tom atica lly  continue f o r  an a d d itio n a l yea r.
IN TJITNESS IJHEREOF the p a r tie s  hereto have caused th is  Agreement to 
be executed by th e ir  duly authorized  rep resen tatives  as o f  the day and 
year f i r s t  above w ritten .
ROBERT FALL CLOTHES
Jerome H. Rockman 
D ire cto r  o f  In du strie
By
Rex C l i f f o r d ,  P r e s id e n t
ATTEST: dF
Francis II. Wynn Charles F. W ilson 
Sec rotary- Trcasurer
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EXHIBIT "A"
MINIMUM WAGE AND WAGE PROGRESSION SCALE 
WASHINGTON, D.C.
FEBRUART 20, 1965 -  FEBRUARY 20, 1966 
FULL TIME
C la s s ific a t io n Hiring 30 Days 6 Months 1 Year
Salesmen $63.00 $66,00 $69,00 $7U.00
S a leslad ies U9.00 51,00 53. CO 55eOO
Cashiers U9.00 53,00 5 7 ,o o 61,00
U t i l i t y  Men U9.00 -x- 53,00 56.00 5 9 .oo
W rappers/Stock U9.00 5i,oo 53,00
-i:-Ef f  ec tive September 3, 1965 the h irin g  ra te  w i l l be $50,00.
PART TIME
Salesmen i .5 7 | 1 ,6 5 x o  | 2V 1 .8 5
S aleslad ies l a22| * 1.27| 1 ^2-- - r' -   ^2 1 3 7 |
Cashiers 1 2 2 1 -x- 1,32a ■ . M } 1 .5 2 |
U t i l i t y  Men 1 , 22-| * 1 ,3 2 ! IJiO 1 .U 7 !
W rappers/stock 1 . 22f  * 1 On--- » ^ 12 132-1 C-.
-"■Effective September 3 , 1965 the h ir in g  ra te  w i l l b3 $ 1 . 2 5 0
I
M.
H 
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EXHIBIT "A"
MINIMUM WAGE AND WAGE PROGRESSION SCALE 
WASHINGTON, D.C.
FEBRUARY 20, 1966 - FEBRUARY 20, 1967
FULL TIME
C la s s ific a t io n Hiring 30 Days 6 Months 1 Year
Salesmen 065.00 068.00 $71.00 $76.00
S a leslad ies 52.00 53.00 55.00 57.00
Cashiers 52.00 55.00 59.00 63.00
U t i l i t y  Men 52.00 55.oo 58.oo 61.00
W rappers/Stock 52.00 53.oo 55.oo -
PART TIME
Salesmen 1.621 1.70 1.77| 1.90
S a leslad ies 1 .30 1.32| 1.37-| l.U 2|
Cashiers 1 .30 1.37| l.U 7| l.57|
U t i l i t y  Men 1.30 1.37| 1.U5 1.521
W rappers/stock 1.30 1.32-1 1.37| -
N|H
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EXHIBIT "A"
MINIMUM WAGE AND WAGE PROGRESSION SCALE 
WASHINGTON, D.C.
FEBRUARY 20, 196? -  FEBRUARY 20, 1968
FULL TIME
C la s s ific a t io n Hiring 30 Days 6 Months 1 Year
Salesmen $67.00 $70.00 $73.00 $78.00
S a leslad ies 3k. 00 33.CO 37.00 39.00
Cashiers 3U.oo 37.00 61.00 63.oo
U t il i t y  Men 3U.co 37.00 60.00 63.00
¥rappe rs /S tock 3k. oo 33.oo 37.00 -
PART TIME
Salesmen 1.671 1.73 1 .824 1.93
S a leslad ies 1 .33 1.37| 1 .U24 1.U74
Cashiers 1.33 1 .U24- 1 .324 1.624
U t i l i t y  Men 1.33 l.U2| i.3o 1.374
Wrappe rs /S to ck 1.33 1.37| 1 .U24
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A ll  regu lar f u l l  time employees who are on the p a y ro ll on February 
20, 1965 and who have completed th ir ty  (30) days o f  continuous s e rv ic e , 
w i l l  re ce iv e  a wage increase in  the sum o f  $3 .00  over and above th e ir  
sca le  o f  wages as o f  that date.
A ll  regu lar part time employees who are on the p a y ro ll on February 
20, 1965 and who have com pleted th ir ty  (30) days o f  continuous s e rv ice , 
w i l l  rece ive  a wage increase in  the sura o f  7§^ an hour over and above th e ir  
sca le  o f  wages as o f  that date.
A ll  regu lar f u l l  time employees who are on the p a y ro ll on February 
20, 1966 and who have completed th ir ty  (30) days o f  continuous se rv ice , 
w i l l  rece ive  a wage increase in  the sum o f  $2.00 over and above th e ir  
sca le  o f  wages as o f  that date.
A ll  regu lar part time employees who are on the p a y ro ll on February 
20, 1966 and who have com pleted th ir ty  ( 30) days o f  continuous se rv ice , 
w i l l  rece ive  a wage increase in  the sum o f  5^ an hour over and above th e ir  
sca le  o f  wages as o f  that date.
A ll  regular f u l l  time employees who are on the p a y ro ll on February 
20, 1967 and who have completed th ir ty  (30) days o f  continuous s e rv ice , 
w i l l  rece ive  a wage increase in  the sum o f  $2.00 over and above th e ir  
sca le  o f  wages as o f  that date.
A ll  regu lar part time employees who are on the p a y ro ll on February 
20, 1967 and who have com pleted th ir ty  (30) days o f  continuous se rv ice , 
w i l l  rece ive  a wage in crease  in  the sura o f  5^ per hour over and above 
th e ir  sca le  o f  wages as o f  that date.
A ll  wage in creases granted herein  s h a ll apply aga inst the next 
wage progression  in creases  due to any employee who i s  s t i l l  w ith in  the 
wage progression  s ca le .
• 521496
BLS 2452 Budget Bureau No. 44—R003. 11 
Approval expires March 31, 1967
U.S. DEPARTMENT OF LABOR
B U R E A U  O F  L A B O R  S T A T I S T I C S
W a s h i n g t o n , D.C. 20212 
March 25, 1966
Retail Clerks International Association 
Local #400 
1003 K Street N. W.
Washington, D. C.-20005
G entlem en:
We have in our f i le  o f  c o l le c t iv e  barga in ing  a g re e m e n ts  a cop y  o f  your 
agreem en t(s )  covering the Robert Hall Clothes, in Virginia and Maryland and 
the Retail Clerks International Association, local #400. The agreement we 
have on file expired August, 1964.
Would you p lea se  send us a copy  o f  you r  cu rre n t  ag reem en t— with any 
supplem ents and wage sch edu les— negotiated  to r e p la c e  o r  to supplem ent 
the exp ired  a g reem en t .  If your o ld  ag reem en t has been  continued without 
change o r  if  it is to rem ain  in f o r c e  until negotia tions  a re  conc luded , a 
notation to this e f fe c t  on this le tter  w il l  be ap p rec ia ted .
In addition, p lease  p ro v id e  the in form a tion  req u ested  b e low . You m ay 
return this f o r m  and your a g reem en t  in the e n c lo s e d  enve lope  w hich 
req u ires  no postage .
I should like to rem in d  you that our a g re e m e n t  f i le  is open to you r  use, 
except  fo r  m a te r ia l  subm itted  with a r e s t r i c t io n  on public  in sp ect ion .
If m o r e  than one ag reem en t is e n c lo s e d ,  p lea se  p rov id e  in fo rm a tion  sepa ra te ly  
fo r  each  ag reem en t on the back  o f  this f o r m .
1. NUM BER OF E M P L O Y E E S  N O R M A L L Y  C O V E R E D  BY A G R E E M E N T 100
2. N um ber and lo ca t ion  o f  es ta b lish m en ts  c o v e r e d  by a g r e e m e n t _______________
Seven (7) Locations (Please see Article I (A) for addresses)______________
3. P roduct ,  s e r v ic e ,  o r  type o f  b u s in ess  Men’ s & Womens Clothing & Accessories
4. If p rev iou s  a greem en t has been extended without change, ind icate  new
exp ira tion  d a t e ___________  ^
V e r y  truly y o u rs ,
A rthur  M. R oss  
C o m m is s io n e r
